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article i 
RECOGNITION 


>• UNIT 

-I. “* ■■ “• ... 

teaching staff members. , 8:A (defined) ™ Contr ^ 
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A. 


ARTICLE II 
grievance PROCEDURE 

DEFINITIONS 
1 * Grievance 

A grievance is a claim by a teacher or the Assrri +• 

:;r; n,wi v,oIation ' * isinte —- - 

the provisions of this agreement. 

^* Aggrieved Person 

An " agsri ^^ person" is the teacher or teachers or tie r 
ation making the claim. SS0C1 

B * PROCEDURE 

BOth Part3es a9ree that th ese proceedings will be kept as 
informal and confidprti-i p s 

"'"t '" 1 35 may be appropriate at any level of the 
procedure as hereinafter described. 

2 - Time Limits 

s i dered as a ■ ° f dayS ln<! ‘ ,Cated at each level should be con- 

ax,mum and every effort should be made to expedite *he 

— ", time limits specified may. however, be extened by 

agreement. By mutual 

aft , t GrieV3nCeS mUSt 6e fUed «irty calendar days 

after its occurrence. 

3. If aggrieved fails to follow the Dresrrih^H 
thp + 1mQ i •• P escrit)e(:1 procedure within 

the time limitations set forth th 

forth, the grievance becomes void. 

Year-end Grievances 

be process^ ‘ 9rieVa " Ce ^ S “ Ch t, -« it cannot 

pr cessed through a„ the steps in this grievance procedure, the 

so thal^he S6t f0Pth h6reln Sha11 be redUCed by mUtUal a 9 reeme nt 
grievance procedure may be exhausted prior to the end 
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of the school year nr ar „ 

5 , * S S ° 0n ther **«er as practice,e. 

S „n.r„. 

A teacher with a grievance shall firs , 

S^rinteneent or his/her designee, either diPe c tl 7 ^ 

Association's designated representsi 9 the 

resolving the matter in^al, " ^ ^ 

6 ' of Education 

the aggrieved person is not satisfiaa 
° f dis/her grievance at level one or , f no ^ di5P ° SUi0 " 

within five (5) school days after th eC ' S '° n ^ bee " rendered 

de/she may file the grie 6 PreSe " tation of th e grievance, 

c,':;:;:";;,:::;:,:: r 

school days after tn level one or ten (10) 

y after the grievance was presented * hi „ 

“fin five ,5, school days afte " ^ 

grievance, the Association sha 11 refer i JT‘ ^ 

A board hearing shall he B ° ard f ° r 3 dearing. 

"3 shall be granted within fifteen I,,, h 

the grlevant's fllino fnr 5 h ° o1 da ys after 

—- 

If after a "coolino „rr . ° f the dearing. 

1 ms-off-period" of ten Mni H 

remains unsolved, either nart, d YS the 9rievance 

7 . A^bit^ P ^ ^ PP0Ceed t0 

^est a " Z'fTr!”” ^ ^ ^ ^ a 

tion flsso : iat ;:; :: b ;r American Arbitra ‘ 

tatiV6S ° f the ^drTal^tllsol^oVlThoTI ^ 

and Shall issue his decision + hearing promptly 

ecision not later than twenty f?n h 

da te of the close of tho h • V 2 ° days from the 

ie or the hearing or, if n r^i • 

then from the date of the fin ari ngs have been waived, 

e f '" al dements and proofs on the issues are 
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submitted to him. The arbitrator's decision shall be in writing 
and shall set forth his finding of fact, reasoning and conclusions 
Oh the issues submitted. The arbitrator shall be without power cr 
authority to make any decisions which require the commission of an 
act prohibited by law or which is in violation of the terms of this 

Agreement. The decision of the arbitrator shall be submitted to the 
Board and the Association and shall be advisory. 

c. The cost for the services of the arbitrator, including per 
diem expenses, if any, and actual and necessary travel, subsistence 
expenses and the cost of the hearing room shall be borne equally by 

the Board and the Association. Any other expenses incurred shall 
be paid by the party incurring same. 

c ‘ RIGHTS of teacher to representation 
^ e a c d e r 5 nd Association 

Any aggrieved teacher after level one may be represented at ell 
other stages of the grievance procedure by himself, or at his option, 
by a representative selected or approved by the Association at no 
cost to the Board of Education. 

2 . Meetings and Hearings 

All meetings and hearings under this procedure shall not be con¬ 
ducted in public but shall include only such parties concerned and 
their designated or selected representatives. 

3. Any teacher involved in a grievance procedure is obliged to 

follow administrative directives and Board policies while the crievenc, 
procedures are being reviewed. 

3- SEPARATE GRIEVANCE FILE 

All documents, communications and records dealing with the pro¬ 
cessing of a grievance shall not be kept in the personal file of any 
Of the participants. 
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A. 


article nr 

J ^ 2£2 ^ Jli ^-52GHIS_AND_PRi viLEGF^. 

information — 

The BOard to furnish to the Associati • 

reasonable requests from time to time all reSP °" Se to 

concerning the educational program. ' information 

-joc,rr::r 

^ti^.cns, grievance ZcZZ^ZluT^ 3 ^ 

shall suffer no iocs inX^ 00 ^ 1 " 95 ' C0nferences - 0r mee tings,and 

and fatii fT.rc 
TNe Association shall have the right to 
e ^iP«« with the approval of the Sup • SCll00i f «ilities 

4tl ° n ShaH Pa * the reasonable cost 0 f'" ITT'' ^ 

incident to such use. and for a„ y repairs „e “ ^ SUPP, ’ eS 

thereof. ' ec essitated as a result 
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ARTICLE IV 
TEACHER RIGHTS 


A. 


STATUTOR Y SAVINGS Cl AiKp 
Nothing contained herein shall ho 

t0 any te,cher - *«■> rights as he/she J" strued t0 deny or rest '“--. 

; r other a -— >■« - regulat , on ; z r Z" rt,r scn ° 01 

teachers thereunder shall h a 9h13 grantee tc 

— iB the fl5reeme „t n be “ t0 - — to , 0 , P rc- 

Whenever any teacher is req^TTTT^ 

fetor, Board or anv r ■ e<! *PPear before any admini s- 

’ f any committee member, represents 
e0nC,rB, " fl which could adverseiy Irte f ^ ^ 

the d ' Syher —, P0SItlon er emtioyment or;; 1 " 5 ""' " 

°r any increments n*r+ • ■ y " L or the salen 

S Perl “"'"l thereto, then he/she shall k ■ 
written notice of the e 9iven prior 

be enmied toa - Pr :;; nt ;; i ;; c i f n, ;;: , ;; s ;;j;; er '' iew -— 

* d,,Se Mm/her ‘”0 represent him/her durin PPeSent t0 

Any suspension of a teach 9 S “ Ch " eetln S °r interview. 

a teacher pending charges shall k 

* nd “ hen a teach - - f-d 9UiIty a]1 pay received ; itb pay - ,f 
suspension shall be returned to the Board 

C - MAL UATION of srnncMTc 

and other evaluations of students with- 
grading policies nf th u " ts within the 

l ies 0f the Hamburg School District i,„.a 

Professional judgement of avaiiaMe c 't ‘ 

subject area or activity t Pertinent to any gi ven 

evaluation shall be d ^ ^ No grade or 

* Chan96d “ ith0Ut J^ifU.tion to the teacher. 

% 
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°* CR ITICISM OF TFAPHPPC . 

Any questions or criticism tw a 
of a teacher and his/her , nstructi ona I Teth otology 

;;r^ 

Public gatherings. 

E * PERSONAL records 

A teacher shall have the right, upon newest, t0 review the 
con ent of his/her personnel file end to make copies with Board • 

n “ f d0CUme " tS C °" tal " ed A teacher shall be ent tlT 

to have a representative of the Associatin d 

review At least ^ accom P^y him during such 

At least once every three (3) years * to, k 
the rioht tn ■ Y ’ tea cher shall have 

-cVhe’tiiireTt::::;:::: other — -— 

3- d documents shall be reviewed by the Sup.r.tl"" 

designee, and if he/she desires, amendable notes mav „ J 
changes in the situation. 

F - DEROGATORY MATFPT/j. 

'• NO material derogatory to a teacher's conduct service 

u C hUs a s Ct th r e 0 t r eaT S0 " a,ity ^ ** 

teacher shall acknow^lgTthaVhT/lTLT haVt^^ ^ “ teria '' ^ 

;;ri iai by afm,n9 ir" 

express understanding that .such signature in no 
agreement with the contents thereof. The teacher shall a“o h' 

t o bythesup -~ 
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2 * If .a teacher refuse + n • 

Superintendent *, reguest that th! ZZ'T ^ 

end Board representative sign tne said .ateria.' 0 " 
shau ^ placed i„ the file. ' ° Sa ‘ d «terial 

'• NO SEPARATE FII F 

Although the Board agrees to „„„♦ . 

Personnel references, academic credentials ^ 

me " tS ' the B °- d *"■" „ 0 t establ i sh an y seplteT d ° CU ‘ 

WM " —or the teacher, ^ 





article V 


A. 


JI^mi MURS AND TEACH T Mr: ,n,n 

teacher dav 

The workday classroom ins t ruc t j 0n shall consist of „„ 

" 0r ' thU S,X ‘ 6> h ° UrS a " d tMrt »< S0 > »*"«te S which shall inc.^e 
--ional, preparations!, and a duty-free lunch period. IT 

addition to the workday for classroom instruction, teachers shall 
I— " VaCatl °"' ^ ' «-> shall end at th/c’ZT'" 9 

* Pupil's day unless otherwise announced. 

B - lunch pert nrK 

at . K A11 te3CherS Sha " haVe 3 dali * duty-free lunch period of 
at least thirty (30) minutes, 

2 ‘ li ni ng the Bui lriing 

Teachers may leave the building without revesting permissio 

;;;; 9 their s “ — — -nods „« . BIt lnf0 : m th ; s, ° 

TTice upon leaving and returning. 

c - meetings 

K ^I-to_ Holidays and Weekend. 

Whenever possible, meetings which take place after the 

Fridays" oT^^ ^ ShaU " ot *>e called on 

r «n any day immediately preceding any holiday, or other 

d,y UP °" WhiCh teacher attendance is not reguired at school. 

2 * Eacu11 y 

Teachers may be required to remain after the end of the 

oTa^nd^T' W ' th ° Ut additi °" al com —ation, for the purpose 

,n9 “ Uy ” eetin9S ' Such shall begin „ 0 , Bter 

* 
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than fifteen (15) minutes after the student dismissal time. 

3. Association Right to Speak 

An Association representative may speak to the teacher 
during any meeting referred to in Article V, Section C. Par. 2, 

for a reasonable period of time on the request of a representative. 

D- INCLEMENT WEATHER 

Teacher attendance shall not be required whenever student 
attendance is not required due to inclement weather. 

E ■ DEFINITION OF IN-SCHOOL WORK YEAR 

The work year shall include days when pupils are in attendance, 

orientation days, and any other days on which teacher attendance is 
required. 

f* monitoring duties 

1. The regularly employed teaching staff shall be expected to 
perform bus, cafeteria, and p1ayground/recess duties, and these 
duties shall be of equal scheduling as determined by the Superinten¬ 
dent. These duties, with the exception of detention, shall not 
exceed the teacher workday as described in Article V, Section A. 
TEACHER DAY. Whenever possible, the scheduling shall be made at 
least one (1) month in advance of any duties performed. 

2. The regularly employed teaching staff shall be expected 

to perform detention duties. These duties shall be on a rotating 
schedule, Tuesday through Thursday, and shall not exceed 4:00 p.m. 

These duties shall be proportionately scheduled by the Superintendent, 
as determined by the teacher work load, which shall be defined as 
The direct supervision of children". Whenever possible, the sched¬ 
uling shall be made up at least one (1) month in advance of any 
duties performed. 
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3. The required supervision of evening duties she,, be secured 
so ely through volunteer persons, who as compensation for their 

Z°Z 'snT re " iVe J25 -°° " r PerS0 "' PCr — 9 — . 

provide to the Superintendent, a list of suitable 
persons who shall provide supervision for assignment to such duties 
■ Teachers shall be released from the duty of collecting 

oh.s or various programs and/or activities throughout the school 
year with the exception of the following; 
a - Lunch money 

th P a e t Ci g f ja C de! aSSr00ra * Ctl,ities «« -ould a PP!y Just for ' 
G - preparation time 

Teachers shell have fivp /c\ 

nave five (5) preparational periods per week „ f 

“'T - — duration, when they shall not be a t 

any other duties. 9ned 

TUTORING duties 

All teachers shall be available during the week to tutor when 

needed as reasonably requested by either a stud t 

y eiiner a student or the teacher. 
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article VI 
TEACHER EMPLOYMENT 

A. NOTIFICATION 

Upon employment the Superintendent shall report to the Associ¬ 
ation in writing the certificates and degrees held, major and minor 
fields of study, and prior, experience of each new teacher. 

* * notification of contract 

Teachers shall be notified of their contract and salary status 

for the ensuing year no later than April 30. Teachers shall, in 

turn, notify the Board of their intentions for the ensuing year no 
1ater than May 15. 

PLACEMENT ON SALARY SCHEDULE 

1- Upon initial appointment, a teacher's salary or placement 
on the guide shall be negotiated between the Board and the candidate 
2 • Adjustment of Salary Schedule 

returning teacher shall be placed on his proper step 
of the salary schedule at the beginning of each academic year. Any 
teacher employed prior to February 1, of any academic year shall be 

given full credit for one (1) year of service toward the next incre- 
ment step for the following year. 


(13) 


I 




7.1 


article vtt 

SUBSTITUTES 

A. LIST 


During the academic 
best of their ability, a 
COVERAGE 


year the Board agrees to maintain, to the 
list of substitute teachers. 


The Board shall 
substitutes for all 
teachers and nurses. 


make every reasonable effort to provide 
personnel in all departments, including special 
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article vt t i 

TEACHER FACILITIES 
A - listing OF FACILITIES 

During the academic year, the Board shall nrn w 

—*— the f0U0 „ ing f j"-— 

Space in each classroom in which tpsrh. 
tional materials and supplies. St ° re lnstruc - 

2 ‘ A serviceable desk, chair and filing cabinet for exclusiv 
use of each teacher. exclusive 

3 - Copies, exclusively for each teacher’s use of all ter 

used in the subject taught by the teacher. 

4 * Reeded books, paper nenmc „ 

- •«- materials reguired in da , ' t h $ ' ’ * M " 

^ beaching responsibi 1 ity 

communication system so that teachers car, r„ 
with m • cdcners can communicate 

«.th main office from their classrooms. 

6. Lighted and cleaned teachers' root 
students' restroom. ^ the 

7 * Closet space for each teacher to store coat n 
personal articles. ’ overshoes and 

8- Maintained off-street parking facilities. 
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A. 


TEACHER ASSIGNMENT 

WlnYFn T „ p u „. 

A,, teachers sh.I, be given written notice of their Cass and/ 
or sublet assists, building assignments and room a$sj 

~ r “ '•••' - - «•—-..... 

B - REVISIONS 

subject the eVGnt that >" such scheduies, Cass and/or 

assignments, building assignments or room assignments are 

r *■- 3 °- -—•«.«.- 

Hamburg Education Association shall be notified promptly in 
« and upon reguest of the teacher, the changes shall be re 
bet “- n ^ Superintendent and the teacher affected accom 
panied by a representative of the Hamburg Education Association if 
so desired by the affected teacher. 

assignment CRITFRTA 

~ ....... 

to teach • c °"P^nce, teachers shall „„, y 5e assigned 

teach in areas for which they hold a standard teaching certifi 
issued by the New Jersey state Board of Education. 
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B, 


ARTICLE X 

^-I£MMP_ LEACHER EMI IHT.fiM 

A • frequency 

All non-tenured teachers shall be evaluate k 
tendent or his designee at least four ,4, ^ SUP * ri "- 

yMr - E«h evaluation to be followed by a "'.V" ^ 
conference between the teacher and the S eValU3tl0n a " d 

for the ~ - *-*.*,„. any deficlc'LTti ;;; 13 desi9nee 

For their correction an h • ’ extendln 9 assistance 

section and improving instruction. 

GENERAL CRITERIA' 

*' Open Evaluation 

AH monitor:ng or observation of the work oerfn 
1 te3Cher shal > be conducted openly. Performance of 

2 ’ Superv i sprs 

Teachers shall be evaluate 

certified by the New Jersey State Boa^ ^ PerS °" S ^ 

~........ . " e "-‘”' s *• 

currently employed on a f M n +* 

Hamburg Board of Education p me basis by the 

3 r . EdUCatl0n - e «*Pt in cases of emergencies. 

‘ ^Pj es oF Evaluation 

y S evaIu ators at least one m h * 
any conference to discuss it u„ . * before 

tfte Central placed in the teacher's fil ^ ^ 

u P° n without prior conference with th ° r ° therW ‘ Se aCted 

required to sign a bl k the teacher. No teacher shal 1 be 

srgn a blank or incomplete evaluation form. 

4 • Standardized fpct c 

Results of standardized tests „s„w e 

Shall not be used to 0I " evaIuat ing students 

used to evaluate teacher performance. 
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.EVALUATION PROCFniiPF 

1 . Communication 
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had Pri ° r t0 a " y eValUati0 " "P°rt the Superintendent shall have 
appropriate communication with the teacher ^ 

311 7V" --e 10, section c, ot this a 9 ree m ent. 

2 • Reports 

Evaluation reports shall be presented t« 
c • presented to each teacher bv th* 

-■... 

a. Such reports shall be issued in th* 

+ . issued in the name of the Sunerin 

tendent based on a compilation of reports and 

aI1 V reports and observations by any or 

upemsory-personnel who come into contact with the teacher in 
a supervisory capacity. 

5 ' SUCh reP ° rtS ShaU be addressed to the teacher 

c- Such reports shall be written and shal, inciude when 
pertinent: ’ wnen 

(1) Teacher strengths evidenced during the period since 
the previous report. 

(2) weaknesses of the teacher as evidenced during the 
period since the previous report 

ShTtL SU t 9 0 9eSti ° nS 35 t0 meaSUreS WhiCh teacher 

the are „h ‘ mPr ° Ve Perfor “" ce in each of 

, TC 635 “ h6rein weal<nes ses have been indicated 

TE RMINATION of FMPInvMCMT 

-nent s^aM be^T" ^ 3 teaCher Upon termination of his/her employ- 
th C ° nC Pri ° r t0 severance and no documents and/or 

T ™ al — placed in the personnei file of such teacher 

set'fVtT'"" 0P ° therW ‘ Se th " " aCC ° rdanCe With procedure 
set forth in this Article. 
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ARTICLE XI 

NOTIFICATION OF STATUS 

A. DATE 

On or before April 30, the Boerd shall give to each non-tenure 
teacher continuously employed since the preceding September 30, 

either : .. ..-.-.-- 

■- 1. A written offer of a contract for' employment for the next 

"succeeding year providing for at least the same te.rfns -and conditions 
of employment but with such increases in salary and benefits as ray 

be required by law or- agreement between the Board end the Association 
or 

2. A written notice that such employment shall not be offered. 

B. REASONS 

Any non-tenured teacher who receives a notice of non-emplovrent 
rr.ay, within five (5) days thereafter, in writing, request a state¬ 
ment of reasons for such ncn-employment from the Superintendent, 

which statement may be given to tfie teacher in writina within 

/ ^ 

f3ve (5) days after receipt of such request. 

C * NOTIFICATION OF INTENTION TO RETURN 

If the teacher desires to accept such employment, he/she shall 
notify-the Board of puch acceptance, in writing, on or before May 15, 
in which event such>employment shall continue as provided for herein. 
In default of such notice, the Board shall not be required to continue 
the employment of the teacher. / 

£ 
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MIMPED J-EAVES OF ARC FMrc 

military 

Military leave without pay shaU be 
is inducted or enlists t . ° a " y teacher who 

Auction or national e„ peri0<1 of sald in- 

...—- 

- .. very of any wound or sicknecc at + lk 

of discharge. CKness at the time 

B * MATERNITY 

1 * Natural Birth 

The Board shall grant maternitv | M „ ... 

tenure teacher upon reguest subject to the foUoL^ ^ 

ar, d Iimi tations : wing stipulations 

Maternity leave shall commence and end on th 

ted in writing by the teacher, subject to ' 

b Anv tp a k approval by the Board. 

y acher granted maternity leave shall hp 

teaching position nnnn - restored to a 

pinion upon written request *n h an 

e. NO teacher shall h approval of the Board. 

childbirth solely on th * *° *° rk a «^ 

solely on the grounds that there has not h 

IaP!e b — chi 1 dbirth and the desired date oV “ 

documentation of fitness is re turn; when medical 

fitness is provided to the Board. 

The Board shall remove any teacher from her duties d ■ 
Pregnancy unless the k e dutles during 

less the teacher can produce a certificate r 

Physician that she is medically able t 

y b t0 continue teaching. 

leave commences prior to Way 15th of a 
teacher wishes to return to the staff f ^ ^ ^ 

(same calendar year as h forthcoming academic 

a written notice of h “ *" ^ ^ C °“ ence<, > she must file 
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to the Board tf +hi- .. 

notice is not received by April is , 
automatically extended until the he • • ' e3Ve ‘ S 

year. ' «e be gi „n,ng of the fol lowing academic 

y - ^ a teacher does not wish to return to the staff as „ 
in Article XII. Section r 0 1 ff as Ascribed 

Board shall re qU ire ara9raPh, ' SUb - SeCt, ° nSeand the 
1 reguire a written notice of termination by April , 5th 

9- Any teacher granted maternity leave a- 
visions of this seetin according to the pro- 

60 of his or he " " ay at ° r her diSCreti0 " elect to use 

or her accumulated sick leave ana 

benefits during this Ieave t ,. e> Tfc '^ fuil pay ^ ™1 

before doctor determined due date and 30 d ' ^ ‘° 3 ° ^ 

c- BENEFITS days thereafter. 

A1 ‘ benefits to which a teacher is entitled at th t - 

approved leave of absence commences shall be & ^ *" 

leave and shall be restored “ SUCh 

leave of absence apo I ^ teaCher - a 

under Board health , ^ ° f « y continue 

Q nealth insurance plans for * me • 

v mns tor a maximum one M) cr-hn^i 

Group health care benefit n - 1 ' school year. 

fit premiUf "s shall be paid thirty nm w 
in advance of the Board'c ^ 30 days 

Board s payment schedule Thic 

^all be provided by the Board Secretarv '■ 

the approved leave of absence. ” ri0r ^ C °“ enCMent of 

-EXTEN SIONS AND RENEWALS 

AH extensions and/or renewals of leaves shall he 

acknowledged in writin - + . e applied for and 

writing with the approval of the Board 
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ARTICLE XTTT 

REASSIGM Mpmtc 

A - Mlill MTIOM of V<r»l»ncc 
1• Date 

No .later than July ] s t 0 f , s , h 

2 ' LLLLH9 Requests 
Teachers who desire a r h a „ n 

file a written state t * ^ 

■ en stateme "t of such desire with th. s 
^ Nay 15 , of the current year. Superintendent 

3 ‘ Notification 

*•■«*»• ...II ,,, ’ "" J "’ ”• *“• i»n.. 

~~ ■”**--* 

or transferred. been reass 1gned 

B ' ^Hii jA FOR ASSIRNMFMT 

In the determination of rennec+c -e 

::: r ,,n *■* 

as determined bv the q • the sch ° o1 system 

0 Dy the 'Superintendent Nn c, lr h 

Lner can be transferred nr an 

................ 
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A. 


ARTICLE XIV 

miscellaneous provisions 

SEPARABILITY 

t0 ” a " y ° f the A9ree ” ent 0r appI ication of this Agreement 
an, e m p Ioy ee on gnoup of employees is held to be contrary to 

SU " Pr0ViSi0 " S ° raPPl — •*•»-.* b. deemed xalid 
bt - S1St1 " 9 ' eXCePt t ° thS extent P erm jtted by la„, but all 

:;;:; t provisions ° rappnmi °- a„ d 

B ' and mastfr 

ny mdlvidua, contract beti)een th# Board an(j an 

Cher, heretofore on hereafter executed, shall be subject to and 
--tent with the terms and conditions of this AgreJnt! ^” 

A " 1VldU ° I C0 " traCt C0 " tains 5ny * inconsistent with this 

“ — this Agreement, duning its duration, shall be controlling 
C ‘ f jjVATE NEGOTIATION 

The negotiations between the’ Board and the Association shall 
be conducted in private. 

D - MOP I'F 1 CAT TOM 

th ™ S not be modified in whole or i„ part by 

the parties PYron+ k. . ■ - ^ 

mutual! a " ‘ nStrUment " WrltinS dUly ™ and 

y agreed upon by both parties. 
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article XV 

AgSEWCE FOR PFtt.snmi M , 

A* DEFINITION 

Absence from post of duty because of n. 

t° Hines* or injury or h ^ of p9 "°»«.> <M:sabi 1 i ty due 

injury, or because of p Yr i..,.< 

»edical authorization because of SCh ° 01 ^ 

“te family household. 3 C ° nta9 ' 0US disease in the immedi 

B * SICK DAYS 

AH teachers employed shall be entitled * 

“ ith fu " Pay in each academic year. “ * n2) ^ 

C ‘ ACCUMULATTnu 

If fe«er than twelve ( 12 , schooI days or 

taken in any academic year then th S1Ck ' eaVe is 

y dr, then the number of davc nm+ 

be cumulative without limit. “ Sha11 

D " abs ence oh sick- , F „„ c 

and thereafter t. .k 11 ls utilized 

earter. to the cumulative credit t„ th 

aredit is available to the • h- 6 eXtent that such 

6 t0 the ‘"dividual teacher. 

311 at>Sences on slck leave exceeding three ( 3 ) 
t‘ve school days, the teacher shall be tonsecu- 

aertificate with the Sun • squired to file a physician's 

th the Superintendent upon return r„ e 

">ay require a physician'* The Superi "tendent 

pnys i cian s certificate of illness . h 
exceeds twelve rip, *„h , “‘ness when sick leave 

(12) school days in the academic year 

• ^I^TIOOF^CCdMdunoR 

An individual statement of accumulated sick lea 
covered by this agreement shall „ Y 3,1 employees 

Education Secretary to 8 Pr ° Vlded by the H «burg Board of 

■■ ...r, „ 
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liilPOMRU jAVES OF ARSFwr p 
A ' I_VPES OF LF/>vf 

with full pay each SCiie l ic \l° r r ° ry n 0 naccumu,fit i''e leaves of absence 
^ ^ ^ t h 

- UP t0 thr ^ (3 ) «.ys at anytime in the event of d 

Chlld ' spouse, parent, father-in t- k . ° f 4 teach 

««,r. This leave to be -«er-in-,aw, brother Jnd 

tave t0 be used within fi VP / C v 

death. (j) v%ork i n ? deys following 

2> Personal pays 

Four (4) days Ieave of a5sence fQr 

household or family m-tt ° ’ legcl > business, 

homily matters which require absence , • 

^urs shall be available. ' ' ? working 

EXCeP ‘ in Cases °f emergency, personal days h 

notification to tha c 1 “ h ° be us6(! with 

to the Superintendent of at least th 

advance of the dav r * ree Qa ys in 

the day requested, with only one m „ 

taken on a Kond-v a Personal day to be 

Monday and one personaJ 

per academic year. ExC ept in cases of * 

""" ^ 6XCiUded fro ” the availability^f"persona^d f0n0, " n9 < ’ 4yS 
prior to and the dav f.n„ Personal days: The day 

include Thanksgiving, Chri liritTtpr VaCati ° nS ‘ WhiCh 

: r “ 

not be addressed „„ any other day „ 

- t b Vs:peX::e;; u, ;:v ays ~ - k . 

to date requested „ ° 0 " sha ' U be fi re (5) school days 

three (3) ; a ;; Ud - s »p-„ tMd . Bt shall be within 
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B. 


to 




»L Mdit;on to sirr . C ,» F 

Leaves taken pursuant to Section a 

any sick , ° Ve Shail be in addition 

leave to «hich the teactier is entitled. 


( 26 ) 
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ARTICLE XVII 
HEALTH CARE COVERAGE 

New Jersey Blue Cross, Blue Shield, Rider J and Major Medical 
benefits.or its equivalent as mutually agreed, for teaching staff 
members, as described in Article I, and eligible dependents, shall 
be provided by the Board. 




( 27 ) 



ARTICLE XVIII 


UNUSED SICK LEAVE 

A. RETIREMENT BENEFITS . - 

Effective July 1, 1985, upon retirement, teachers who have 
completed twenty (20) years service in the Hamburg School District 
shall be eligible for 40% of their unused sick days at $20.00 per 
day up to a maximum of $1500.00 per employee, provided that the 
proper filing process to draw pension annuity be completed according 
to the rules of the Teachers Pension Annuity Fund. Teachers 
planning to retire July 1985, shall be required to give notice of 
their intent to the Superintendent no later than December 15, 1984. 
Teachers planning to retire July 1986, shall be required to give 
notice of their intent to the Superintendent no later than 
November 15, 1985. 
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ARTICLE XIX 
SALARIES 

METHOD OF PAYMENT . 

1 - Ten (IQ) Month 

Teachers employed on £ ten (10) month basis shell be paid in 

twenty (20) equal semi-monthly payments on the 15th and lest wcrkinc 
day of each month. 

2. Exceptions 

When a pay day falls on or during a school holiday, vacation 

or weekend, teachers shall receive their pay check or: the last previo 
working day. 


3. Final Pa v 

Teachers shall receive their final checks on the lest working 

dcy in June. The salaries of all personnel covered by this ecreemert 

are set forth in Schedule A which is attached hereto end made a part 
thereof. 

B- ADDITIONAL CREDITS . * 

1- Any regularly employed teacher who has or shall achieve fif¬ 
teen (15) graduate school credits in his field of education beyond the 

B.A. degree on or before October 31, shall receive $400.00 in addition 
tobasicsalary. 

2. Any regularly employed teacher who has or shall achieve thirty 
(30) graduate school credits in his/her field of education beyond the 

B.A. degree on or before October '31, shall receive $800.00 in addition 
to basic salary. 

3. Any regularly employed teacher who has or shall achieve 
fifteen (35) graduate school credits in his field of education beyond 
the M.A. degree on or before October 31, shall receive $400.00 in 
addition to basic salary. 


( 29 ) 
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4 ' A " y re3uiar ly employed teacher who has n 

thirty (30, graduate school credits i„ h - aChie ' e 

beyond the M.A. degree on or bef " " ° f educatlon 

y ee on or before October , 

$800.00 i„ addition to basic salary. '’^"-ceive 

5 - The Board will pay , 70-00 per ' 

the fiscal year. The total number of credits to T '' dUr ‘' n9 

member not to exceed nine. ' It , * *° ^ 

reimbursement provisions shall , a 9reed that the tuition 

C ryTp. „ Shali not e «eed $2,200.00. 

IffiOiLDLPosrnoNs 

“hen the Board and Association mutually an 
services shall be offered as extra-dut • f °"° Win9 

compensated for at a t > P ° Sltlons an<f shall be 

c 1 raU ° f pay att ached hereto •„ 

Schedule B . Each , * d ldent ified as 

i performing extra duty shall hp 

Proper step each academic year. Placed t,,e 

Notification of pxtra w, + 

than July 30 servj . y P ° Sltlons shaIi be posted no later 

service to begin September 1 

^miA^AUB y GUIDE A D .ll|.. T Mr„r 
The Board agrees to place a w 

Bl “ aPPr ° P — — Increase^fTecTivTpeT 1 

" "• 

'evel prior to February J Iti5 . e -eligible for ..that 

that he/she intends to reach th ‘ * Wr,Uen notice 

Tebruary , for thfi ^^tonta, salary leve, by 

y for the coming academic year. 


( 30 ) 
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A. 


C. 


ARTICLE xx 

£ ART-TIME ST A FF MEMBFP<; 

definition 

fart-time teachers shal] be defined as » 

"lember whose contract is for , * e£,c,,in 9 staff 

tive (5, days per „ eek) „ “ S ,0 ” ‘-hi„ 3 time Hess 

B ' ^tTH_C AR E PROTECT-TOM 

P-t-time teaching staff member win have h , 

Protection paid for by the Board except f “ re 

staff members hired on or before the 1 976 ^ Pdrt ~ Ume teachi "9 

fUU teaChi ^ -mber reduced to ^ 

H£K LEAVE Part-time m the future. 


get 


D 


SfCK LEAVF 

T ‘ is ^ve wii, be on a pro-rated basis. 
4 X 12= 4 - 8 °r 5 days.) 

PERSONAL nave 

This ieave win be on a prp-rated basis 
9et ■ 1-6 or 2 days., 

E ‘ death da yf 

This leave win be on a pro-rated basis 
get .4 X 3= ,.2 or , ,S - 


(Example - 40% will 


(Example - 40% will 


(Example - 40% will 


f 7 1 \ 
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Article xxj 

a ^^IIRILRLJgreement 

A ' RUR ATJON PERt nn --- 

™ S / ' 9ree " le "t be effective as of , , 

C0ntlnue tbnopgb June 30> ^ JUiy ’■ ’ 98 < «« 3beu 

3 ' . 

In witness whereof the Assori^t- 

t0 56 Si9ned by President and Secret^ ^ A9reement 

tMS A9reere '' t to be Signed by its PresideV"' ^ ^ 

f ,nd ”* C ° r — *«* ‘o b. piaced beneon * "* 

1 rs t above written. 00 the da - y and year 


HAMBURG 


EDUCATION ASSOCIATION 



Its President ' — 


Its SecreTar^ 


HAMBURG BOARD OF EDUCATION 


Its President 




SCHEDULE A 
SALARY INCREASE 


Effective July 1 QRA c=,j 

j» I z o 4 , S3Jar]0S for f H ] ] +,• , 

increised by5,8oo - o ° p- ,„cu„v, of LZr11 ** ■ 

movements would be in flr Mi+- t ’ Lon - evi ty 

n addltlon to the $1800. U0. 

Effective July i iqpc r 1 

increased by $1900.00'per teacJrTncl^ ^ ^ ^ ** 

movements would be in addition ^ lnCrement - L °n9evity 

n add3 1J on to the $ 1900.00. 


SCHEDULE A. B, C 


See attached. 


Teachers who have coveted 20 years of employment t ' 

School District shall ■ H8l " b ‘" 

shall receive an annual amount of $850 no 

the salary guide.' 5 ° ,er 

Teachers who have completed 25 years of 

School District Sh n employment in the Hambur 

Shall receive an annual amount of $| ? on nn 
and above the salary guide. f.200.00 over 

Teachers who have completed 30 years of emnin : --: 

School District shan employment in the'Hambur, 

shall receive an annual amount of $2 0 00 00 », 
and above the salary guide. _ *2.000.00 over 

teachers receiving $650.00 on or before June 30, ,982 will contir 
to receive $650.00 until they reach the first step of longevity. 
Then they will receive the longevity step in place of $650.00. 





STEP 


1 . 
2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 

9. 

10 . 

11 . 

12 . 

13. 

14. 

15. 

16. 
17. 


SCHEDULE A 

SALARY GUIDE 1984-1985 


B. A. 

13,133. 

13,818. 

14,503. 

15,188. 

15,898. 

16,595. 

17,325. 

17,901. 

18,441 . 

19,353. 

20,078. 

20,799. 

21,522. 

22,156. 

22,961 . 

23,680. 

24,724. 


M.A. 

14,289. 
14,974. 
15,659. 
16,341 . 
17,052. 
17,747. 
18,477. 
19,053. 
19,207. 
20,503. 
21,226. 
21,947. 
22,669. 
23,303. 
24,107. 
24,826. 
25,885. 


The attached Schedule* a c,i, ^ 

agreement I signed n n/I/84 r th 9 t^ eU “” 1 ^ ef “ t ^ ll ^^ t as C J 




SCHEDULE A 


STEP 

I. 

0 

SALARY GUIDE 

B. A. 

1985-1986 

M.A. 

14,3.48. 

15,504. 

C . 

3. 

A 

15,033. 

16,189. 

15,718. 

16,874. 

4 . 

r 

16,403. 

17,559. 

5 » 

r 

17,088. 

18,241. 

0 „ 

7. 

8. 

17,798. 

18,952. 

1^495. 

19,647. 

19,225. 

20,377. 

y • 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

17. 

18. 

19,801. 

20,953. 

20,341 . 

21,107. 

21,253. 

22,403. 

21,978. 

23,126. 

' 22,699. 

23,847. 

23,422. 

24,569. 

24,056. 

25,203. 

24,861. 

26,007. 

25,580. 

26,726. 

26,624. 

27,485. 


period o»T ^ iS f ° r tbi * contract 
agreement signe/M/S/sH^t“‘ U ^ eStabUshed as P< 
pc*cr to next ne.oJ.Uon! Iroc'T"*' 





ACT!VITY 


Basketball (Head) 
(Asst) 

Wrestling (Head) 
(Asst) 

^" rac ^ (Head) 

(Asst) 

Cheerleading 


SCHEDULE B 


duty 

POSITIONS 



Y EARS OF coaching 

experiencf 

1 

2 

3 

4 

350 

250 

400 

250 

450 

275 

550 

300 

600 

250 

650 

300 

700 

350 

825 

450 

350 

300 

400 

300 

450 

350 

575 

400 

400 

425 

450 

475 




SCHEDULE C 


CO-CURRICULAR ACTIVITIES 


ACTIVITY 

YEARS 

OF EXPERIENCE 



1 

2 

3 

4 

Intramural Soccer 

250 

300 

350 

400 

Intramural Volleyball 

250 

300 

350 

400 

Drama (Head) 

350 

400 

450 

500 

(A s s t) 

250 

300 

350 

400 

Safety Patrol 

75 

125 

150 

200 

A . V. A. 

350 

400 

450 

550 



